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Our Prime Minister Shri Narendra Modi has envisioned making
India as the Skill Capital of the World. To achieve this mission
and to establish India as the skill hub for the world, it is essential
to undertake skill development activities at scale and speed
with standards.
The Indian apparel market is expected to grow to attain a size
of USD 300 billion by 2025 with the global apparel market
reaching USD 2.1 trillion. This exponential growth in the market
would certainly lead to an increased human resource
requirementin the sector. Hence, The Apparel, Made-ups and
Home Furnishing Sector Skill Council has a vital role to play in this National Mission
to prepare skilled workforce in the areas of tailoring, embroidery, sewing machine
operations, fabrics, designing and quality assessment.
| am happy to note that AMH SSC has developed more than 45 unique National
Occupation Standards. Apart from fresh training, AMH SSC also has a crucialrole in
recognizing and formally certifying individuals for already possessed skills.
My best wishes to Apparel, Made-ups & Home Furnishing Sector Skill Council in
their endeavor for skilling millions of people in the Apparel, Made-ups & Home
Furnishing Sector.

Sh. Rajiv Pratap Rudy

Hon'ble Union Minister of State Skill Development and Entrepreneurship
(Independent Charge) & Parliamentary Affairs, Government of India.

It gives me immense pleasure to note that the Apparel Made-
ups & Home Furnishing Sector Skill Council has become fully
operational. | am sure that the Council would fulfill the
mandate of skilling 2 million people in the Apparel Sector,
giventoit by the NSDC and ensure that the Apparel, Made-ups
and Home Furnishing industry suitably get benefitted, in line
with the dream of the Hon'ble Prime Minister Shri Narendra
Modi. We must keep a goal in mind that the Council would
have to maintain the highest standards and transparency in its
working and ensure that industry gets skilled manpower, duly trained on the
National Occupational Standards (NOSs), which are being prepared by it so that
the productivity gets enhanced and the country is able to take on the ever growing
competition in the world. For taking this forward, we have recently signed MOUs
with our Canadian counterparts in April, 2015 itself during the recent visit of our
Prime Minister to Canada and the fruits of the said MOUs shall soon be visible in the
Skilling eco systemin Apparel Sector.

Padma Shri Dr. A Sakthivel
Chairman-AMH SSC




About Us

AMH SSC was incorporated on December 24, 2013, as a company i.e. licensed under
Sec 25 of the Companies Act 1956 with the object to develop a skills repository for the
Apparel, Made-Ups and Home Furnishings value chain.

The Government has constituted Prime Minister’'s National Council on Skill Development
for coordinated action for skill development, both in the domain of public and private
sector. The National Council on Skill Development mandates skill formation to develop
the workforce with enhanced skill through structured programme and assessment.

TARGETS fill 2022 (Arms of AMHssC]
Objectives

*Develop a skills repository for the Apparel, Made-ups & Home Furnishings value chain.

*To build an organization that can develop standards, evaluation criterion and
accreditation systems for providing multiple and varied technical skills in the textile
sector including employability skills, to both men and women, as well as challenged
persons with regular and direct inputs from industry.

*Create opportunities for “Training of Trainers” in both the content and pedagogy for
imparting skill fraining for all workers engaged in the three chosen segments of the
textile sector.

*Quality Assurance - Develop and promote a standardized, output oriented and
quality assured dffiliation and accreditation process and demonstrate sustainable
business value through it.

*Focus on continuous improvisation of the training delivery value chain, i.e. training
process, training content, trainers, curriculum design, indusiry endorsement for
certification efc.

*Partner with training providers and guide them into becoming centres of excellence
and innovation by utilizing the standardization in training, evaluation and cerlification
developed by the SSC of the sector.

eIntegration of Technology in Training.

*Development of a sector skill development plan and maintain skill inventory.

*Promotion of Resource Support Agency (academies of excellence).

Establishment of a well structured sector specific Labour Market Information System
(LMIS) to assist planning and delivery of training.



Qualification Packs Developed

01- Fabric Checker 25- Specialized Sewing Machine

02- In-Line Checker Operator

03- Layerman 26- Assistant Designer - Home

04- Measurement Checker Furnishing W

05- Pressman 27- Assistant Designer - W

06- Sewing Machine Operator Madeups

07- Embroidery Machine 28- Assistant Fashion Designer
Operator (Zigzag Machine)  29- Boutique Manager

08- Export Assistant 30- Cutting Supervisor

09- Framer - Computerized 4 31- Fabric Cutter- (Apparel Made

Embroidery Machine Ups and Home Furnishing)

10- Garment Cutter (CAM) 3| 32- Finisher
11- Hand Embroiderer 42 33- Hand Embroiderer

12- Quality Assessor (Addawala)

13- Sampling Tailor 34- Line Supervisor Stitching

14- Advance Pattern Maker 35- Merchandiser - Made-ups &
(CAD/CAM) Home Furnishing

15- Fashion Designer 36- Online Sample Designer

16- QC Executive - Sewing Line ~ 37- Packer

17- Merchandiser 38- Pattern Master

18- Machine Maintenance 39- Proc.essing S.Up.eriSOY
Mechanic (Sewing Machine) (Dyeing & Printing)

19- Export Executive 40- Record keeper

20- Export Manager 41- Self EmployedTailor

21- Sampling Coordinator 42- Sewing Machine Operator
22- Industrial Engineer (IE) @) (Knits)
Executive 43- Sourcing Manager
23- Production Supervisor Sewing 44- Store Keeper
24- Factory Compliance Auditor 45- Washing Machine Operator
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PROCESS

Affiliation
Training partners get affiliated to
AMHSSC to offer courses aligned
to QP-NOS
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Assessment agencies get dffiliated
to AMHSSC to assess trainees.

Training & Assessment

Training programs conducted AMHSSC
by training partner.

Assessment Agency

conducts assessment. 2‘
y

Certification

AMHSSC reviews assessment result and generates certificate
for successful trainees. This certification process has been
approved and notified by the Ministry of Skill Development and
Entrepreneurship, Govt of India vide Gazette notification no.
1-34011/07/2015-SDE, dated 17th March, 2015.

AMHSSC helps successful trainees
to get employment.



How to become a Training Provider (TP)

Logon to Smart Portal
01 02/

wwwr smarthhsde orgfindex . aspix Reglster as Tralning Provider

Submit the Online Application Form along with the fees’ =

How to become an Assessment Body (AB)

AB Submits Application

Logon for Empanelment
| www.sscamh.com |
Go
Due diligence by
AMHSSC
AMHSSC submits the

Report to Norms
Committee for Approval

Download
* Assessment Protocol with
Application Form”

Subrmitto AMHSSC OIS
With All Enclosures.



Benefits to a Training Provider with affiliation

* Alignment of training to National Vocational Education Qualification
Framework (NVEQF) / National Vocational Qualification Framework
(NVQF) National Skill Qualification Framework (NSQF) leading to
equivalence with educational degrees, diplomas and certifications.

*Ratification of NOS based curriculum.

* Access to Master Trainers of the SSC and certification of the trainers
of the dffiliating training provider.

*Facilitate on the Job Training (OJT) and /or Placements of the
affiliating partner trainees.

* Assessment of trainees on NOS based curriculum.
*Industry recognized certification of the successful frainees.

*Participation in Government led programs at institutional and state
level, aligned to NVEQF/NVQF/NSQF.

*Access to the reports on the Sectoral Researches conducted by the
AMHSSC.

*Participation in the various Apparel specific seminars.
* Access to International bodies available in similar space.

*Service Tax Exemption on associating with SSCs .



Recognition of Prior Learning (RPL)

1) AMHSSC identifies a particular apparel unit.

™ T —

3) AMHSSC conducts training of short durations to bridge
the skill gaps.




Corporate Social Responsibility (CSR)

As per the National Skill Policy - 2015,
Sector Skill Councils have been

authorized to receive CSR Funds from
Corporates / PSUs.

Clause 6.13 of the
National Skill Policy
states that “To attract
funds from industry,
companies will be
encouraged to spend
at least 25% of their
Corporate Social
Responsibility (CSR)
funds on skill
development
. initiatives directly or

} through NSDF. Further,
f? industry should

V' earmark at least 2% of
its payroll bill
(including for contract
labour) for skill
development
initiatives in their
respective sectors.
These funds can be channelized for skill development
activities either through respective SSCs or through NSDF”.




Empowering Women of India

AMH SSC has initiated a major plan to impart training to 5 lakh
village women, under Recognition of Prior Learning (RPL), under
the job role of “Self Employed Woman Tailoring”

The Council plans to achieve this target with the help of UNDP,
World Bank, NGOs and CSR funds of Corporates / PSUs.
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Board Member of AMH SSC

S.No Name Designation Organisation

L Dr. A. Sakthivel Chairman AMH SSC

2 M . Virender Uppal ||[Member AEPC

3 ||br.P. Nayak Secrefary | seciean Todles Commitee
4 Mr. Premal Udani Member Kaytee Corporation (P) Ltd.
5 Mr. R. Ramu Member Fashion Knits

6 Mr. Harish Ahuja Member Shahi Exports P. Ltd.
7 Mr. Rahul Mehta Member TA*‘:S’OCEIC’J:;’LQO’;A;Z‘I’L“(%*UM’?S
8 Mr. P.R. Agarwala Member Rupa & Company

9 Dr. Vandana Narang||Member NIFT

10 Mr. M Senthil Kumar || Member B. K. S Textiles

11 Mr. Amit Ruparelia ||Member Trend Setters

12 Dr. Darlie Koshy Member ATDC

13 Mr. T.R. Sivaram Member Classic Polo

14 Mr. Naishadh Parikh || Member NSDC

15 Dr. Roopak Vasishtha ||CEO & DG AMH SSC
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